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National Policing Improvement Agency


GUARANTEED INTERVIEW SCHEME
NPIA is committed to the employment and career development of disabled people and we are working towards operating a guaranteed interview scheme for people with disabilities (as defined by the Disability Discrimination Act 1995 and 2005) who meet the essential minimum criteria.  
Essential minimum criteria may include qualifications, experience, nationality and the minimum standard in the core competencies required for the post.  In setting the minimum standard in any of the core competencies, the minimum standard will not discriminate against a person with a disability unless the reason can be justified.  In order to be successful at the short-listing stage, applicants must achieve at least the minimum required standard in all competencies.  
How do I apply?

If you want to apply under the Guaranteed Interview Scheme simply complete the declaration below and send it in with your application.

We will try to provide access, equipment or other practical support to ensure that if you have a disability you can compete on equal terms with non-disabled people.

DECLARATION

I consider myself to have a disability as defined above and I would like to apply under the Guaranteed Interview Scheme.
Vacancy job title and reference number:   

I require the following special arrangements to be made for me to be able to attend an interview:

………………………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………

Name:







Date:

Signature*: 
 (* There is no need for a signature if you are submitting the form electronically)
Please return the completed form with your application
ANY FALSE DECLARATION OF DISABILITY TO OBTAIN AN INTERVIEW WILL SUBSEQUENTLY INVALIDATE ANY OFFER OF A POST
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