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Dear Chief COfficer

This circular is abow the Secretary of Ste’s determination in respect of evesight standards {or police

recruitment which will come inte force an 1 Apel 2003, A copy of the determination is attached.

Regulation 10{1)e} of the Police Regulations 2003 specifies that a candidate (or appointment must

meet the standard of eyesight determined by the Secretary of State,

The standards detenmined by the Secrerary of Stare have been agreed by the Police Acbvisory Board for
England and Wales. Your anemion is drawn particulardy o the change 1o the standasd in respect of

1



colour defective vision which excledes enly those who are monochromars. Forces are asked w
monitor any adverse effects ansing from the change, such as evidential issues, and repont these to the

Hame Office.

It was agreed also by the Police Advisory Board for England and Wales that candidates” evesight should
bes tested only after they have been assessed successfully and not ar the stan of the recruitment process.
Furthermore, it was agroed, in prnciple, that forces should meet the cost of eyesight wsting as pan of

their recraitimenst cosis,

The new common standards take effect from 17 Apnl 2003, Candidates will have access 1o the

standards on the website ar woww.policecouldyouco.ok from 1 Apol. The Police Regulations 2003 can

/20025152 hun.

[SOBEL ROWLANDS



ANNEX A

Regulation 10

EYESIGHT STANDARDS; POLICE RECRUITMENT

The standard of eyesight which must be met by 2 candidate for appointment 10 a police force in respect
of each of the matters specified in the first column of the following table is thar specified in the second

column of the table.

Frmcio T

[Ejesight

! Sratic Visual Acuiny' i

- |
|

Corrected distance visual acuity must be 6/ 12 in either eve and 676 or

Iofiar [lD.Q xLa.:_Jdan':.l

better, binocularly.

Corrected near static visual acuity must be 679 or beter, binocularly,
[Applicants wha do not reach the standard should not be rejected but
should be mvited for a further test after obraining a stronger
prescriptan].

Uncorrected visual acuity must be 5436 or better, binoculary.

Corrected bow conteast distance visual acuity must be 6712 or better fora |
10%: contrast target, binocidardy, ;

Visual Field®

Colour Vision®

A field-of-view of at keast 120 degrees horizontally by 100 degries
vertically is required. The field-of-view should be free of any lige
defective areas, particularly in the fovea. Single defects smaller than the
phsiclogical blind spor, and multple defects that add 1o an arca smaller
than the physialogical blind spot, should be acceprable.

Monochromats should be rejected.

Mild anomalous trichromats are acceptable and should be weated as

normals,
Severs anomalous trichmomats and dichromats are also aceepable bue

should be instructed in coping strategies, ;

[Applicants wha show a lowered discrmination for blue colours should
be referred o an ophthalmologist for further agsessment. This should
inchude a measure of their dark adaptanion performance].

Spectacks and contacy
I(: ses

" Correction should be wom where necessary 1o achieve 6/'6 binocularly,
| Correcrive spectacles and contact lenses are acceprable for the rasks of an

Operational Palice Constable,

_E}q: Stugen}'_m o
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“Applicants should be reected, ] R |

DRE, LASIK, LASEE, ICRS, cataract surgery: There is no signilicant
weakening of the comea and applicants should not be rjected. A period
of at least & weeks after surgery should be allowed before applications are
accepted. There may be a reduction in bow light level visual performance:
Test visual performance under low iflurminance conditions.

Radial Kemtotomy (RK}, Arcuate Kertotomy (AK), comeal grafts, Any
other surgical procedures Uit result in a significant wealening of the
comea, There is & measurable nisk of comeal rupture if the eye & stuck,




Acuity should be measured using a Snellen eye chart, or eouivalent.
The ficld of view may be tested using a confrontation test. However, it is recommended tha
forces use more sophisticated testing equipment, where possible,  TF the resuls of the
confrontation test suggest that there is a reduccel visual feld, or if the resuls of the medical
questionmaise suggest an increased risk of reduced visual field, applicants should be referred 10 an
ophthalmologist for a thorough examination of their visual field.

Colour vision should be ested using the Famsworth D-15 test. Applicants should not wear
‘calour correcting” kenses duning the colour vision tests.



